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STATE LEVEL POLICE RECRUITMENT BOARD, ASSAM  
REHABARI, GUWAHATI –781008 

 
Website: http://www.slprbassam.in 

 

     No. SLPRB/REC/S-K/734/2025/93                        dated: 12-12-2025               
 

ADVERTISEMENT 
 

RECRUITMENT FOR THE POST OF SAFAI KARMACHARI IN ASSAM POLICE, ASSAM COMMANDO 

BATTALIONS, FIRE & EMERGENCY SERVICES AND DGCD & CGHG 

1. In pursuance of the directions of the Govt. of Assam, Online Applications are invited for filling up of 96 

posts of Safai Karmachari in Assam Police, 3 posts of Safai Karmachari in Assam Commando Battalions, 

5 posts of Safai Karmachari in F & ES and 8 posts of Safai Karmachari under DGCD & CGHG, in the Pay 

Scale of Rs. 12000-52000/- (Pay Band-I) and Grade Pay Rs. 3900/- plus other Allowances, as 

admissible under the rules. 

2. The present number of vacancies is tentative in nature and subject to the final clearance by the Govt.  

3. Online Applications will be received with effect from 16-12-2025 to 16-01-2026, and in case of an 

inadvertent entry/typographical mistakes, the same can be corrected by logging into the Applicants 

Application ID Account (only once and subject to approval from SLPRB). 

3.1 There will be no Application Fee. 

4. DETAILS OF VACANCIES  

A) 96 posts (Male -86 & Female -10) of Safai Karmachari in Assam Police.  

B) 3 posts (for Male Applicants only) of Safai Karmachari in Assam Commando Battalions. 

C) 5 posts (Male -3 & Female -2) of Safai Karmachari in F & ES. 

D) 8 posts (Male -6 & Female 2) of Safai Karmachari under DGCD & CGHG 
 

The post of Safai Karmachari is exempted from the purview of Assam SC/ ST/ OBC Reservation Act. 

(Govt. of Assam O.M. No. HMA.222/2022/21 dated 03-01-2023) 

 

5. ELIGIBILITY CRITERIA:  

    5.1   Applicant must be a Citizen of India and Permanent Resident of Assam. 

    5.2 Selected Applicants will have to submit Proof of Residence after publication of the Final Select 

List.  However, Applicants belonging to SC, ST, OBC/MOBC are exempted from submitting 

such Certificates. 

   5.3    The Applicant must be registered with a local Employment Exchange in Assam. 

   5.4    The Applicant must speak Assamese or any other State language fluently.  

   5.5 Age: The age of the Applicant must be 18-40 years as on 01-01-2026 (i.e., Applicants born not 

before 01-01-1986 and not later than 01-01-2008).  

 

          5.5.A Relaxations : Upper age limit for different categories are as under: 

Sl. No. Category Age Relaxation Permissible beyond the 

upper age limit 

1 SC, ST (P) and ST (H) 5 years 

2 OBC/MOBC 3 years 
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5.5.B The age of the Applicants will be calculated on the basis of the date of birth as per 

educational qualification Certificate issued by the Competent Authority of the School/Institution last 

studied or birth Certificate issued by the Health Department. No other document shall be accepted in 

lieu thereof for this purpose.  

 

5.5.C  Any other document relating to age such as Horoscope, Affidavit, Birth Extract from 

Municipal Corporation, Service Record etc. will NOT be accepted. 

 

5.6 EDUCATIONAL AND OTHER QUALIFICATION REQUIRED :   

Minimum Class VI passed from a recognized School or Institution and maximum qualification will be 

HSSLC or Class XII passed from recognized Board or Council. 

            Other Certificate required :              

          

Training Certificate issued by Sector Skill Council (SSC) will carry 5 marks. 

     or 

Minimum 01 (one) year work Experience Certificate from registered NGO/Municipality Board/Govt. 

Departments will carry 5 marks. Registered NGOs registration Number must be reflected in the 

Certificate. 

 

5.7 PHYSICAL STANDARDS: 

5.7.1  Height: 

 

            

  

 

 

5.7.2 Chest (Only for men): 

 

 

 

 

 

  5.7.3 Weight :- Proportionate to height and age as per Medical Standards  

  5.7.4 Applicants must be Physical fit and have a positive aptitude for the job. 

 5.8  MEDICAL STANDARDS:-.  

5.8.1 Applicant must be in good mental and bodily health. They must be free from any physical  

 deformities and free from diseases such as diabetes, heart disease, hernia, piles, respiratory  

 diseases, knock-knee, flat foot or any other physical deformity that is likely to interfere with  

 the efficient performance of duties. Applicants should not be colour blind or be squint eyed. 

       5.8.2 Eye Sight: The distance vision should be 6/6 for at least one eye and not poorer than 6/9  

 for the other without correction. Near vision should be normal. 

           5.8.3 Varicose vein shall be considered as temporary disqualification. 

  

Sl. No. Categories Male   Female 

(a) General/OBC/MOBC/SC   160 cm      150 cm 

(b) ST (P)/ST (H) 158 cm    147.5 cm  

Sl. No. Categories Normal Expansion  

(a) General/OBC/MOBC/SC/ST (P) Min. 80 cm + 5 cm 

(b) ST (H) Min. 77 cm + 5 cm 
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6. HOW TO APPLY:  

 

6.1 Instructions for Registration and Application Submission 
(i) Applicants must register in the application portal only once for all Advertisements. Candidature 

will be cancelled if an applicant generates multiple Application IDs using different mobile 

numbers. 

(ii) Applicants must register with their name exactly as per the Class VI Passed Certificate/ HSLC 

Certificate/ Birth Certificate. Father’s name and Mother’s name must also be entered correctly.  

(iii) Applicants must register using a valid mobile number and provide the following information 

accurately 

a) Employment Exchange Number 
b) Highest Qualification Details 
c) Permanent District 

d) Gender 

e) Caste/Category 
f) Date of Birth 
g) Aadhaar Number 

(iv) After successful registration, an Application ID will be generated. Keep this ID safe for future 

reference. 

6.1.A Applicants can log in to the Portal using their Application ID or Registered Mobile Number along with 

Date of Birth. Applicants are advised to keep the mobile number active and unchanged until the 

recruitment process is over. 

6.1.B After login, Applicants must follow the below mentioned steps: 

a) Apply for the relevant Advertisement. 
b) Upload necessary documents 
c)   Select post preferences (if applicable). 
d) Fill in personal details, upload a photograph, signature, and required Certificates. 
e) Enter academic details carefully. 

f)   Generate OTP and download the Acknowledgement Slip 
 
   

6.2 DOCUMENTS 

6.2.A Mandatory Documents are to be uploaded with application: 
 
(i) Latest passport size photograph. The maximum file size should be 450 KB (JPEG, 

JPG, PNG format only). 

(ii) Digital photo of Signature. The signature must be done using black or dark blue ink 

on a white paper. The maximum file size should be 100 KB (JPEG, JPG, PNG format 

only). 

(iii)  Certificate of proof of age. (Admit Card/Certificate of H.S.L.C. or equivalent 

examination) for the Applicants who have passed HSLC or equivalent examination. 

(iv) Pass Certificate of HSLC or equivalent examination for the Applicants who have 

passed HSLC or equivalent examination.  

(v) Birth Certificate issued by the Competent Authority as mentioned at 5.5.B above by 

the Applicants who have not appeared in HSLC or equivalent examination.  
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(vi) Class VI Passed Certificate for the Applicants who have not appeared in HSLC or 

equivalent examination. 

(vii) Certificate of other qualification as mentioned at Para 5.6 above.   

(viii) Employment Exchange Registration Card. 

(ix) Aadhaar Card. 

(x) Caste Certificate, if applicable, is acceptable only from the Competent Authority 

authorized by the Govt. of Assam. CASTE CERTIFICATE ISSUED BY ANY OTHER 

AUTHORITY/STATES WILL NOT BE ACCEPTED. 

 

6.2.B Detailed instructions regarding uploading of documents and process of filling up of online 

application will be available at SLPRB website at the time of submission of online 

application.  

 

7. PHASES OF RECRUITMENT TESTS:-      

i) Medical Examination followed by Physical Standard Test (PST). 

ii) Trade Proficiency Test (TPT). 

 

           7.1 PRELIMINARY IDENTITY VERIFICATION:- Admit Card of PST & TPT and Identity Proof 

(Aadhaar Card/Voter ID/Driving Licence etc) will be checked for identity verification of the Applicants. 

 

7.2 BIOMETRIC:-  

i) Biometric of each applicant will be captured before appearing in PST & TPT. 

ii) The biometric verification will be conducted at the time of exit.  

iii) The biometric verification may be conducted at any stage of recruitment process 

as deemed necessary by the SLPRB. 

     

7.3 MEDICAL EXAMINATION:- After preliminary documents verification, the Applicants will be 

examined by a Medical & Health Officer as per the parameters enumerated at Para 5.8 above.  

 

7.4 PHYSICAL STANDARD TEST (PST) :- After qualifying in the medical tests, the Applicants will 

have to appear in the PST as per the parameters enumerated at Para 5.7 above. It will carry no marks.  

 

 7.5 TRADE PROFICIENCY TEST: 50 Marks 

The Panel of Expert will examine and decide the Profession or Trade Test of the Applicants.  

 

7.6 INSTRUCTIONS FOR PST AND PROFICIENCY TEST IN TRADE 

i. An Applicant gets eliminated from the recruitment process as soon as he/she fails to qualify in the event 

during PST or Trade Proficiency Test.           

ii.  A Rejection Slip will be given to Applicant when he/she is eliminated from a particular Test.  

iii. CCTV will be installed for recording each event of the PST and Trade Proficiency Test for each Applicant.  
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 8. FINAL MERIT LISTS :-  

 Maximum Marks  : 50 

 Passed Marks  : 33% 

 

Note :- The persons traditionally engaged in Safai works will be given preference for recruitment to the extent 

of 25% of interview marks.  

  The final merit lists will be prepared based on marks scored in the TRADE PROFICIENCY TEST. 

Applicants shall have no claim or right for selection merely on the ground that they secured the 

minimum 33% qualifying standards in the Trade Proficiency Test. 

 There will be only ONE merit list for each category as per vacancies for the entire State. Select list will 

be prepared for the exact number of vacancies to be filled up. 

 N.B:  In case of a tie in marks, the Applicants older in age will be placed higher in the merit list. Further, 

Applicants having same date of birth and have obtained equal marks, will be placed in the merit list according 

to higher height. 

 

9. GENERAL INSTRUCTIONS:  
 

i. Incomplete/defective/invalid applications will be summarily rejected. 

ii. The email address and mobile number should be specific to each Applicant. 

iii. All Applicants, who are applying in subsequent recruitment Advertisement (s) must fill up online form 

through single Application ID only. 

iv. In case of different Advertisements for similar category posts, a preference list for all the posts applied 

for has to be filled up by the Applicant. 

v. For every new Advertisement, Applicants have to apply by the single Application ID only and update the 

posts preference lists every time he/she applies for new posts. 

vi. SLPRB may decide to club this recruitment with other posts/recruitment which are advertised prior or 

will be published after the publication of this Advertisement. 

vii. The date & venue of the PST & TPT will be intimated in due course of time through SLPRB website- 

www.slprbassam.in. 

viii. No T.A./D.A. will be admissible to Applicants for the journey and stay during any stage of the 

recruitment. 

ix. The numbers of posts (vacancies) are subject to change. It may increase or  decrease at any time 

/stage of recruitment process, due to administrative reasons and appointment to such vacancies will be 

decided by the Competent Authority at the time of appointment, based on merit, category-wise as per 

the final merit list. 

x. Applicants have to appear in all the stages of recruitment. If an Applicant is absent from any stage/ 

event his/her candidature will be cancelled. 

xi. Candidature will be summarily rejected at any stage of the recruitment process for not conforming to 

the official format/providing incomplete information/wrong information/incomplete requisite document/ 

fake documents/misrepresentation of facts/impersonation. And shall also lead to rejection when 

detected at any stage before or after selection/appointment and shall make the Applicant liable to 

http://www.slprbassam.in/


                                                                      Page 6 of 6 

   

criminal proceeding Original documents of an Applicant may be put to check at any later stage of the 

recruitment process also. 

xii. Each Applicant in final selection lists shall be allotted only one post, as per his/her eligibility and posts 

preference list. 

xiii. The selection lists confer no right to appointment unless the Department is satisfied about suitability of 

the Applicant after a thorough medical examination and such enquiry and verification as may be 

considered necessary before appointment to the service/posts. 

xiv. The final appointment after selection is subject to satisfactory Police Verification Report and Final 

Medical Examination Report as per existing norms. In case Police Verification Report or Final Medical 

Examination Report is found unsatisfactory, the candidature of such Applicants will be rejected outright. 

xv. Appointees will have to sign an agreement whereby he/she will be required to serve a minimum period 

of 3 (three) years after being posted or in default to refund the cost of training and travelling expenses 

paid by the Government, if applicable. 

xvi. The rules & regulations, terms & conditions of training (if applicable) and afterwards will be applicable 

as prevalent in the respective Departments. 

xvii. A selected Applicant will be required to join and work in any District or Unit anywhere in the State of 

Assam. The district from where an Applicant gets selected will have nothing to do with his/her place of 

posting. 

xviii. Appointed Applicants shall be entitled to pension benefits as per the pension scheme existing at the 

time of appointment. 

xix. The decision of SLPRB in all matters relating to eligibility, acceptance or rejection of the applications, 

mode of selection, the conduct of Examination(s), allotment of examination centre, debarment for 

indulging in malpractices, preparation of merit list etc. will be final and no enquiry/correspondence in 

this regard will be entertained. 

xx. Applicants must ensure orderly behavior to help SLPRB in conducting the recruitment in a just, fair and 

transparent manner. 

xxi. An Applicant is NOT required, to pay any amount of money at any stage of the recruitment process to 

SLPRB except for medical investigations, if required in a Govt. Hospital. 

xxii. Offering of any inducement for any favour by an Applicant or on his/her behalf is a criminal offence. 

Such an activity may result in immediate disqualification of his/her candidature. 

xxiii. Any complaint about demand for gratification or other malpractice can be sent through mail to - 

slprbassam@gmail.com. 

xxiv. Complaints may also be sent by post to the following address- Chairman, State Level Police 

Recruitment Board, Assam, Madhabdevpur, Rehabari, Guwahati-781008, (Ground Floor of APHC 

Building). 

xxv. Anonymous complaints will not be entertained. 

   Sd/- 
 

Inspector General of Police (Admn.), Assam 
& 

Member Convenor, SLPRB, Assam 
Ulubari, Guwahati 
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